Appendix B
Maintenance Employees Salaries

Section 1.

a.) This schedule will be effective June 1, 2022 for all employees and will represent a
four percent (4%) increase to the base rate.

Step 1 tep P p tep Step 9
MOI $ 1709181757 (% 1812 ]% 1865|% 1902} % $ $ 20208 20.78
MO2 $ 174118179218 18478 1902|835 1941|$% $ $ 20.611]8%21.23
MO03 $ 2150 |8$22.131% 2279 (% 23.47|8% 23.92|% $ § 254318 26.18
M4 $ 2244 [823.10 |8 2381 (8 2452 |% 25.02($ $ $ 265418 27.33
MO5 $ 25088258318 2661i$ 2740 |8% 2798 % $ $ 29.68]8% 30.57
M06 $ 2803 182887|% 29738 3062|% 312619 $ § 331918 34.13

b.) This schedule will be effective June 1, 2023 for all employees and will represent a
four percent (4%) increase to the base rate.

Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 Step8 | Step9
MO1 $ 1777191827 |8 18848 19398 19.78|$ 20.18 1S 2060|$ 21.00|$ 21.61
M02 $ 1811181864 |8% 192118 1978 |% 2018|838 2060 [ $ 21.00|$ 21.44 (% 22.08
MO3 $ 2236182302 |% 2370 1§ 2441 |$ 2488 (% 2543 |8$ 25931$ 2645|$27.22
MO04 $ 233418240218 24761 % 255018 26.02|$ 26528 27.07]$ 27.60|$ 2842
MO05 $ 2609182687 |% 2768 |% 2850|$ 29.1018 29.66|8% 3027[$ 30.87|% 31.79
MO6 $ 29.151$3003 1% 3092 % 31.84 1% 32.51|% 33.14|$ 3381 |8 34.518$ 3550

c.} This schedule will be effective June 1, 2024 for all employees and will represent a four
percent {(4%) increase to the base rate.

Stepl | Step2 | Step3 | Stepd4 | StepS | Step6 | Step7 Step8 | Step 9
MO1 $ 1848 | $19.00 |3 196018 20.17[% 2057 |% 2099|% 2143|$ 21.841$ 22.47
M02 § 1883 $19.38 % 1998 |% 2057($ 2099 |% 21.43{$ 2184 |$ 2229| % 22.96
M03 $ 2325182394 1% 246518 25398 25.871% 2645{$ 2696 |% 27.50|$ 28.31
M04 $ 2427 %2498 1§ 25753 26.521% 27.06[$ 27.581% 2816|$ 28711 % 29.56
M0Q5 $ 2713 18$27.941$ 28791% 29.64 1% 3026!$ 3084]% 31.481% 32.10| % 33.06
MoO6 $ 3032 %3123 |3 3216[% 33.12(% 33.81|$ 3447 |% 3516($ 3589 |$ 3692




/)»—MN\\ .

Section 2. Lead pay will be paid to an employee when the normal manager or supervisor is
absent or the employee has been assigned lead responsibilities and lead responsibilities are not
part of the employee’s existing job description. Lead Pay differential shall be one dollar and
fifty cents ($1.50) per hour for all hours worked in that assignment.

Section 3. Shift Differential shall be:
a.)  $1.40 per hour for the evening shift; and
b.) $ 1.70 per hour for the night shift.

Section 4. In addition to the base pay, trainer payment of two dollars ($2.00) per hour shall
be paid for all time that an employee is assigned training duties.

Section 5. The right to begin new employees in the above Step 1 through Step § 6, based on
the Employer’s assessment of that employee’s prior related experience, is reserved to the
Employer. Employees who are rehired to work at Kaleida Health within three (3) years of
their date of separation, will be placed in the wage step they were in at the time of
separation, provided they return to the same job title.

Section 6. Increases to Step 2 through Step 5 shall occur on the first day of the payroll period
following the appropriate anniversary date of the employee’s assignment to that Step.

Section 7. Increases to Step 6 through Step 9 shall occur on the first day of the payroll period
following the employee’s eighth (8™), twelfth (12'"), sixteenth (16%), twentieth (20" anniversary
date, respective of continuous service for the Employer.

Section 8. When an employee is demoted he/she shall change wage levels, but remain in the
Step to which he/she was assigned at the time of such transfer. Such employees will continue to
move up in Steps as provided for above.

Section 9. When an employee is promoted, he/she shall be placed in the appropriate step
which will not be less than five percent (5%) or more than a ten percent (10%) increase and will
be not less than Step 1 for the new job. If there is more than one (1) step in the five percent (5%)
to ten percent (10%) range, the employee will be placed at the highest step. Such employees will
continue to move up in Steps as provided in Sections 6. and 7. above. Except that employees
who are in Step 6 through 9 shall only move back one Step upon receiving a promotion,
provided that move results in a ten percent (10%) or greater increase. After such promotion,
these employees will be advanced as follows:

a)  The employee with twenty (20) years of service will advance to Step 9 one (1)
year from the date of promotion.

b.) The employee with sixteen (16) years of service will advance to Step 8 one (1)
year from the date of promotion.



c.) The employee with twelve (12) years of service will advance to Step 7 one (1)
year from the date of promotion.

d.) The employee with at least eight (8) years of service but less than twelve (12)
years will advance to Step 6 one (1) year from the date of promotion, to Step 7
upon reaching twelve (12) years of continuous service and to Step 8 upon
reaching sixteen (16) years of continuous service.

If an employee attains the years of service to advance to the next longevity Step during the “one
(1) year’ referred to above, the employee will remain at his/her current Step for the remainder of
the year. Once the year has been completed, the employee will move to the Step on the wage
scale that corresponds with his/her years of service.

Section 10.  If an employee is floated to an area, and works in a job title, which is at a higher
grade than the position they are floating from, he/she will be paid at the higher grade, at his/her
current step on the wage scale for all hours worked in that capacity.

Section 11.  Paycheck errors of three (3) hours of pay or more will be corrected with a
supplemental check upon request within two (2) business days.

Section 12.  The job titles listed below are intended to classify and identify employees who
work a majority of time on the titled job. The Employer may during the term of this Agreement
create new jobs or combine or eliminate existing jobs. When new or combined jobs are created,
the Employer will, after discussion with the Union, assign that job to one of the wage levels
listed in Section 1. If the Union disagrees with the wage level set by the Employer, it may file a
grievance at Step 2 of the grievance procedure provided it does so within twenty (20) calendar
days from the date on which the new rate is set and announced. If the grievance proceeds to
arbitration, the arbitration shall be limited to the placement of such new or combined jobs in one
of the wage levels listed in Section 1. Employees assigned to the new job will be paid at the rate
set by the Employer and if the rate is changed as a result of the grievance such changed rate shall
be retroactive to date the employee began to receive the rate set by the Employer. All new or
combined jobs shall be posted in accord with the Job Bidding and Transfers Article of this
Agreement,

Job Titles:

Grade M1
Groundskeeper

Grade M2
Maintenance Helper
Storage Room Clerk

Grade M3
Painter B



Grade M4
Maintenance Worker

Grade M5

Carpenter B
Maintenance Mechanic B
Painter A

Plumber B

Grade M6

Carpenter A

Electrician A

Electrician A (80 Hour)
Facilities Inventory Specialist
Maintenance Engineer
Maintenance Mechanic A
Plumber A

Refrigeration Mechanic A
Shift Engineer

Stationary Engineer



