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Appendix C
Professional Employee Salaries

Section 1.

a.) This schedule will be effective June 1, 2022 for all employees and will represent a four
percent (4%) increase to the base rate. In addition, upen ratification, there will be an
increase of $1.70 to each step in grade P13B.
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b.) This schedule will be effective June 1, 2023 for all employees and will represent a four
percent (4%) increase to the base rate.

Stepl | Step2 | Step3 | Stepd4 | Step5 | Step6 | Step” Step8 | Step 9
P01 $ 22848235118 2425|$ 24973 2570 |8 2647 |$ 27.27|$ 28.06| $ 28.90
P02 $ 2691 |$27.74 1§ 286213 29448 3031 |S$ 3121 |$ 3215]$ 33.13|$34.14
P03 $ 2886 |$29.7218 30.62[3% 31.55[% 32.49|% 33468 344918$ 3549 36.57
P04 $ 29.101$2995 | 3299|% 33.95/8 34988 36.04|$ 37.11|$ 3936 % 40.54
P05 $ 3287 [ $3386 |3 3486 % 3592[% 37.00]8$ 38.12|$ 3925|$ 4044]$ 41.64
P06 $ 3420835258 3629|% 3739 % 38531% 3966|% 40.86[$ 42.06! $ 43.33
P07 $ 352918363518 3743 |$ 38568 397418 4092 [$ 42.14|$ 4338 $ 44.68
P7A | $ 36.54|$37.63 |$ 38.75|$ 3991 |8 41.11 1% 4233|8$ 4361 |$ 4491 |$ 4625
P08 $ 3777183889 (8% 4007 |$ 41.26[$ 42.491$ 43.75|% 4508 |% 46421 % 47.82
P09 $ 391318403218 415018 4277 | 44.021$ 4537|8% 4671 |$ 48.11]$ 49.56
P10 $ 4053 | $41.7418 4295(% 4424 |3 4557 | % 4693 |$ 4835|% 49.80| $ 51.29
P1! $ 41.88 | $43.13 | % 444613 4579 ]S 47.16|$ 4856 |$ 50.01{$ 51.52|$ 53.07
P12 § 4482 $546.18 | $ 47.57|$ 4897 |8 5046 |$ 5198 |$ 53.52|1% 55.14|% 57.36
P13 S 4894 | 85037 1% 51.90|% 53498 5506 |8 5671 |$ 58421$ 60.16!|$ 61.98
PI3A |§ 57.18 | $5882 18§ 60.60 |3 6242 |8 6429 |8 66243 6825[% 70.23|$ 72.36
PI3B | § 5895186059 |$ 62371% 64.19]|% 66.061$ 68.01|$ 70021$ 72.001{$ 74.13
P14 $ 60.05;861.12 13 62241% 63.361% 64.66[$ 66.55|3 69.88|$ 72.68] % 74.89
P15 $ 780087921 1S 80441 % 81.68[3F 82985 84.28|3$ 8560 |3 8692 % 89.52
P16 $ 803488157 |3 8284 |% 84163 854815 86.80[$ 88.16|% 89.52|$92.20




¢.) This schedule will be effective June 1, 2024 for all employees and will represent a four
" percent (4%} increase to the base rate.

Stepl | Step2 | Step3 | Step4 | Step5 | Step6 Step 7 Step8 | Step9
PO1 $ 23.76182445|% 252218 25978 267318 27.53($% 2836|$ 29.18| $ 30.06
P02 $ 2799 1$2885 1% 29076 | $ 30.62| % 31.52|% 3246 (% 3343 |S$ 34.45| % 3550
P03 $ 300183091 |8 31.84/% 3281 |8 33.79(9$ 3480]% 3587|% 3691|$% 38.03
P04 $ 3026 | $31.15 % 3431 |$ 3531{% 3638|% 3748|$ 3859|% 4093 % 42.16
P05 § 3418 1$3522 1% 3625(% 3736|% 3848 |5 39.64|% 40.82|% 42.06]|$ 43.31
P06 $ 355719366618 37.741% 38898 40.07|$ 41.25($ 4250|$ 43.75|$ 45.06
P07 $ 3670 | $37.81 |3 3893193 40.10|$ 4133 |9 4255|$ 4382{$ 4512|8 4647
P7A $ 380083913 |5 4030]|8$ 41.51!% 4276 |$ 4403 |$ 4535|$ 4670 $ 48.10
P08 $ 392813404518 416813 4291 [ 44.181$ 4550 |$ 4688 % 4828 % 49.73
P09 $ 4070194193 1% 43161 % 44488 4578 1% 47.19|% 4858[$% 50.03] $ 51.54
P10 $ 4215154341 1% 4467 |8 4601 [$ 4739[% 48811% 5028|$ 51791 % 53.34
P11 § 4355154486 | 4624 1% 4763 (% 49.041 % S051|% 52.011% 53.58| % 55.20
P12 $ 4661 | $48.03 (3% 49471 % 50938 5247[% 54068 5566 |3 57.35[% 59.65
P13 $ 5090 $5238 |$ 5397 |% 5562|895 57278 589838 60.75|% 6256 $ 64.45
Pi3A |8 5947 19361.17 |3 63.03]|% 6492|5 66865 68.89[$ 7098($ 73.04|% 7525
Pi3B | $ 6131]9363.01 |$ 6486|838 66.75|% 68.70|$ 70.73|$ 72.821$ 74.88|$ 77.09
P14 $ 6245563578 64.72|$ 6589 |8 67.24 % 69.21|$ 7268|% 75591 % 77.89
P15 $ 8113188237 1% 83.66]% 84958 8630]|% 8765[% 89.02|8% 9039 % 93.10
P16 $ 83.55 58484 |% 86.15]% 87.53|% 88.90|$ 90.27|% 91.69|% 93.10|$ 95.88
Section 2. In addition to his/her base pay, a charge or lead payment shall be paid for all time

that an employee is in charge or takes on the responsibility of lead duties. Charge/lead pay

differential shall be two dollars ($2.00) per hour for all hours worked in that assignment.

Section 3.

Shift Differential shall be:

a.)
b.)
Shift Differential for Pharmacists shall be:
a.)
b.)

$ 1.40 per hour for the evening shift; and

$ 1.70 per hour for the night shift.

$5.00 per hour for the evening shift; and

$7.00 per hour for the night shift,

Shift Differential for Physician Assistant shall be:

a.)

$2.05 per hour for the evening shift; and
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b.)  $3-55$4.50 per hour for the night shift.

Shift Differential for Clinical Laboratory Scientist, Senior Clinical Laboratory
Scientist and Lead Clinical Laboratory Scientist shall be:

a.) $2.50 per hour for the evening shift; and
b.)  $4.00 per hour for the night shift.

Section 4. In addition to the base pay, trainer payment of two dollars ($2.00)-per hour shall
be paid for all time that an employee is assigned training duties.

Section 5. The right to begin new employees in the above Step 1 through Step 5 6, based on
the Employer's assessment of that employee's prior related experience, is reserved to the
Employer. Employees who are rehired to work at Kaleida Health within three (3) years of
their date of separation, will be placed in the wage step they were in at the time of
separation, provided they return to the same job title.

Section 6. Increases to Step 2 through Step 5 shall occur on the first day of the payroll period
following the appropriate anniversary date of the employee's assignment to that Step.

Section 7. Increases to Step 6 through Step 9 shall occur on the first day of the payroll period
following the employee's eighth (8™), twelfth (12"), sixteenth (16™) and twentieth (201
anniversary date, respective of continuous service in their position for the Employer in a
professional position,

Section 8. When an employee is demoted he/she shall change wage levels, but remain in the
Step to which he/she was assigned at the time of such transfer. Such employees will continue to
move up in Steps as provided for above.

Section 9. When an employee is promoted, he/she shall be placed in the appropriate step
which will not be less than five percent (5%) or more than a ten percent (10%) increase and will
be not less than Step 1 for the new job. If there is more than one step in the five percent (5%) to
ten percent (10%) range, the employee will be placed at the highest step. Such employees will
continue to move up in Steps as provided in Sections 6. and 7. above. Except that employees
who are in Step 6 through 9 shall only move back one Step upon receiving a promotion,
provided that the move results in a ten percent (10%) or greater increase. After such
promotion, these employees will be advanced as follows:

a.) The employee with twenty (20) years of service will advance to Step 9 one (1)
year from the date of promotion.

b.) The employee with sixteen (16) years of service will advance to Step 8 one (1)
year from the date of promotion.



c.) The employee with twelve (12) years of service will advance to Step 7 one (1)
year from the date of promotion.

d.) The employee with at least eight (8) years of service but less than twelve (12)
years will advance to Step 6 one (1) year from the date of promotion and to Step 7
upon reaching twelve (12) years of continuous service.

If an employee attains the years of service to advance to the next longevity Step during the “one
(1) year” referred to above, the employee will remain at his/her current Step for the remainder of
the year. Once the year has been completed, the employee will move to the Step on the wage
scale that corresponds with his/her years of service.

Section 10.  If an employee is floated to an arca, and works in a job title, which is at a higher
grade than the position they are floating from, they will be paid at the higher grade, at his/her
current step on the wage scale for all hours worked in that capacity.

Section 11.  Paycheck errors of three (3) hours of pay or more will be corrected with a
supplemental check upon request within two (2) business days.

Section 12.  The job titles listed below are intended to classify and identify employees who
work a majority of time on the titled job. The Employer may during the term of this Agreement
create new jobs or combine or eliminate existing jobs. When new or combined jobs are created,
the Employer will, after discussion with the Union, assign that job to one of the wage levels
listed in Section 1. If the Union disagrees with the wage level set by the Employer, it may file a
grievance at Step 2 of the grievance procedure provided it does so within twenty (20) calendar
days from the date on which the new rate is set and announced. If the grievance proceeds to
arbitration, the arbitration shall be limited to the placement of such new or combined jobs in one
of the wage levels listed in Section 1. Employees assigned to the new job will be paid at the rate
set by the Employer and if the rate is changed as a result of the grievance such changed rate shall
be retroactive to date the employee began to receive the rate set by the Employer. All new or
combined jobs shall be posted in accordance with the Job Bidding and Transfers Article of this
Agreement,

Job Titles:
Grade P1

Grade P2

Child Life Specialist

Community Educator
Education Counselor
Teacher (BS)

Grade P3

Exercise Physiologist

Exercise Specialist

Financial Counselor/Social Work (BSW)



Long Term Care Financial Counselor
Recreational Therapist

Social Worker (BSW)

Staff Counselor I

Staff Counselor Out Patient Behavioral Health
Transition Placement Coach

Grade P4

Coordinator Early Intervention
Education Coordinator
Teacher (MS)

WIC Nutritionist

Grade PS5
Clinical Dietician
Librarian

Grade P6

Lead Clinieal-Dietit

Lead Counselor (BS)

Lead Social Worker (BSW)

Lead WIC Nutritionist

Long Term Care Financial Specialist

Bt

Social Worker (MSW)
Staff Counselor IT (MS)
Staff Counselor II, Case Management MICAID

Grade P7

E.ead Clinical Dietitian
Licensed Clinical Social Worker

Nutritional Support Service Dietitian
Point-of Care Liait

Speech CFY

Staff Counselor II1

Grade P7A

Clinical Laboratory Scientist
Clinical Service Representative
Point of Care Liaison

Grade P8
Lead Staff Counselor II
Lead Staff Counselor 111
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Staff Counselor IV (CSW w/R required)

Grade P9

Audiologist

Crtotechnologist

Lead Counselor IV (CSW w/R required)

Lead Counselor IV Adult OP Service

Lead Counselor [V Case Management

Lead Counselor IV Contmulng Day Treatment

Occupanonal Theraplst

Poison Control Specialist
Psychologist (Unlicensed)

Senior Clinical Laboratory Scientist
Speech Language Pathologist

Grade P10

Cytotechnologist

Hand Therapy Team Leader

Lead Clinical Laboratory Scientist
Physical Therapist

Grade P11
Lead Counselor A"

Lead Occupatlonal Theraplst (effeetive- 7252019
Lead Speech Pathologist (effeetive-7/25/2019)

Grade P12

Graduate Pharmacist

Lead Cytotechnologist

Lead Physical Therapist (effeetive-87/25/2019)
Patholosisis’Assis

Grade P13

Marriage and Family Counselor
Marriage Family Therapy Licensed
Pathologists’ Assistant
Psychologist (Licensed)

Grade P13A
Lead Psychologist CS

Pi .o 5 A "

Grade P13B
Physician’s Assistant



Grade P14

Physician’s Assistant NICU (wage would be equal to RN6 with Step 6 equal to P13A)
Physician Assistant — Neonatal Transport Team (effeetive §7/25/2019)

Grade PIS
Staff Pharmacist

Grade P16

Clinical Pharmacy Coordinator

Clinical Staff Pharmacist

Section 1.

Appendix D
Registered Nurse Salaries

a.) This schedule will be effective June 1, 2022 for all employees and will represent a four
percent (4%) increase to the base rate. In addition, this scale includes one-time adjustments
effective upon ratification for the nursing scales as follows:

I. RN2:

i.

T ti,
o i,
iv.

Y.

Step 1 - Increase of $1.90
Step 2 ~ Increase of $3.24
Step 3 — Inerease of $3.25
Step 4 ~ Increase of $3.26

Steps 5-9 - Encrease of $1.76

2, Grades RN3, RN4, R4A, RNS, RNSA, RN6 — increase of $1.76 for each step

Stepl | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step 9
RN2 $37.06 | $38.70 | $39.33{$40.04 | $43.53 | $48.64 | $49.42 | $50.33{$ 51.79
RN3 $4047 | $41.21 | $41.97 | $42.76 1 $47.69 | $48.64 | $ 49421 % 50.33 |8 51.79
RN4 $4446 | $45311%$46.13 1 $46.97 185011 ]%51.04|%$51.95{%5286]8$ 5439
R4A $47221$48.07 [ $48.88 [ $49.73 | $52871$53.791%$54721%$5562|%57.14
R4B $5370 | $54.64 | % 555955654 %5767 558741%562.19] % 646115 66.51
RNS $ 5668155768 |$58701$59.711%$6092|%$6205]%56570(%6827!8% 70.28
R5A $56.681%5826|%3$59971%$61.721%363.52|$6539|%$67.32|%$6923% 71.28
RNé6 $5944 156047 (361.541$62.62]35$63.87|565.69|%568851% 71598 73.71
RN -Float | $43.07 1 $43.81 | $44.57 | $4536 | $49.54 | §$ 5474 | $ 55.66 | § 56.57 | § 58.03

Faac

1
lﬁw 1 B
pl)h’ \/lﬂ



